2020 Canada
2011 Webinar Schedule

Date

Aug. 23

Aug. 30

Sept. 6

Sept. 13
Sept. 20

Sept. 27

Oct. 5th

Oct. 11
Oct. 18

Speaker

Joel Sinkin

Joel Sinkin

Manu Kakkar

Joel Sinkin

Joel Sinkin

Sam Vassa

Fred Watkin
Joel Sinkin

Topic

When to Start Your Succession

How to Value Your Accounting Firm in Today's Marketplace

Succession Planning: Tax Tips and Traps

Seminar
The Why, How, When and With Whom to Merge

Keys to Include in Your Partnership Agreement

Payroll- You can be competitive

New Audit Standards

Transitioning Clients and Staff Through a Merger or
Acquisition

Key Points

What is the marketplace like now and likely over the
next 5 years ?

What are the demographics of our industry as it
relates to succession?

How do you choose your successor?

What is an estate freeze ?

Why should you or should you not freeze?
Optimal and Sub-Optimal Estate Freeze Structures
Avoid a Lawsuit: Sale of Shares between family
members

What are the reasons to merge ?

A few Key considerations in mergers of accounting
firms Compensation and
equity in mergers

Compensation Plans

Governance

What equity means

Why bring payroll in house?
Building relationships with your clients

Secrets of creating a successful transition
Practice continuation agreements



2020 Canada
2011 Webinar Schedule

Nov. 1
Nov. 8

Nov. 15
Nov. 22

Nov. 29
Dec. 6

Dec. 13

Fred Watkin
Paul Tyers

Don Nilson
Joel Sinkin

Stuart Hartley
Manu Kakkar

George
Vandenberg

Analytical Procedures
Integrating Financial Services

Details, Details-Nooks and Crannies of Income Tax Act
Determining if you can Execute an Internal Succession Plan

Update on the C*PEM
Shareholder Benefits and Appropriations

Retirement and Beyond for the Self Employed

Why Wealth Management makes sense
Communicating your new offering

How to attract talent to your firm thus building an
internal succession team

Shareholder benefit provision-15(1) tips and traps
Shareholder loan provisions 15(2) tips and traps
Which one is better- 15(1) or 15(2)?

Other shareholder benefit provisions-56(2) and
246(1)

Your holding company -

When should you use your RRSP



